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ABSTRACT 

The existing research in the area of sex-role 
stereotypes has emphasized the presence of clearly delineated and 
relatively rigid roles. However, since each personality trait can be 
found in varying amounts in both of the sexes, one Bight think that 
the current nofms of sex^role stereotypes are unduly limited. In the 
socialization process, all individuals must learn to handle 
themselves in a variety of situations, i.e., all must learn to be 
assertive, dependent, compassionate, etc. The exact behavior which 
emerges may vary depending upon factors such as the current social 
milieu or the method by which an individual has been taught to 
express these emotions. (Author) 
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ATTRIBUTION OF SEX-ROLE CHARACTERISTICS; M\ IDIOSYNCRATIC PROCESS 

Dorothy NevMl 
University of Florida 

In its broadest sense attribution Is the process by which an In* 
dividual ascribes a certain characteristic or group of characteristics 
to an external event or object • In this way we attempt both to know 
the environment In which we live and -ta-va^Udate our Judgments concern- 
ing It* A major question In the realm of attribution theory Is whether 
or not perceptions are based upon the actual properties of an entity 
or upon the characteristics of the observer; or upon some Interaction 
between the two. In simplified terms the choice Is between external 
attribution or internal (self) attribution. This may be Illustrated 
by an example where a Judgment could be the result of either the Inher- 
ent qualities of the event or the Idiosyncratic response of the observer. 
Is my favorable response to a ballet due to the brilliance of the per^ 
formancc or to the fact that I have secret dreams of being a ^^prlma 
ballerina?" In other words Is the Judgment of ^*enJoyable" to be attri- 
buted to the external (the bal let) or to the Internal (self)? 

This same phenomena can be found In the attribution of personality 
traits. Certain groups of people can be easily identified because of 
unique characteristics; for example, blacks, the exceptionally tall 
or short , women r redheads J etc. The process of describing the members 
of such distinct groups with a convnon set of adjectives Is well known 
as stereotyping and, of course, the complex of traits assigned to any 
parttcular^roup Is labeled ^'stereotype/* Stereotypes come In many 



forms and varieties* We have specific perceptions of what "rich men, 
poor meni beggar men, thievesi doctors^ 1awyerS| and merchant chiefs" 
are like. 

As Implied by the title, this paper Is concerned with the stereo- 
types of sex-^role behavior. The existing research In the area of sex^ 
role stereotypes has emphasized the presense of clearly delineated and 
relatively rigid categories. However, since each personality trait 
can bit found In varying amounts In Individuals of both sexes^ one mlfht 
be lead to think that the current stereotypic norms are unduly 1 lmlted« 
tn the socialization prccessal 1 individuals must learn to handle them- 
selves In a variety of situations , 1 .e, , all must learn to be assertive, 
dependent, or compassionate. The exact behavior which emerges may vary 
depending upon factors such as the current social milieu or the method 
by which an individual has been taught to express these emotions It 
might be that stereotypic dimensions are far less rigid than currently 
assumed* Perhaps, rather than being bound by an existing stereotype, 
people tend to view each bther Idlosyncrattcal ly and to basd judgments 
on the 1 r own reactions rather than on existing norms of appropriate 
behavior* 

Here thcn> In the realm of attribution of sex^role stereotypes, 
we face again the choice between external attribution or Internal (self) 
attribution, is my Judgment of an Individual based upon social ly de^^ 
fined stereotypes (external attribution) or upon my own persohdl reac^ 
tlon (Internal attribution)? By label Ing stereotypes as external attfl* 
butlon and personal reaction as Internal attribution I am, of course^ 



using a perhaps overly simplified model, in actuaftty the distinction 
Is not so clearcutt The individual does Incorporate the values of so- 
ciety and in turn influences and modifies the existing mores, it is 
an interaction process « Kov^everi since a stereotype is to a certain 
extent hold in common by members of a specific population, it can be 
viewed as an external entity with a definite existence of its own, 
it is in this sense that \ regard the use of stereotypes as external 
attribution. The point to be made in this paper is not that we are 
uninfluenced by external standards, but rather that we do respond In a 
complex and diverse manner. An Individual makes judgments about another 
individual ba^ed upon personal responses peculiar to that person and 
that situation. Judgments are not made merely upon the basis of pre*^ 
existing stereotypes, it is to highlight the Importance of the idio- 
syncratic individual response that I mal<e the arbitrary distinction In 
the process of the attribution of sex-role stereotypes between stereo- 
typing (external attribution) and Idiosyncratic response (internal at*^ 
tribution). Through the Use of this simplified model j we might be able 
to gain a somewhat better understanding of Interactions between Individ 
duals* 

Now that a dichotomy has been Suggested let us look at the re- 
search in the area to determine whether attribution of sex^role stereo** 
types is an external or an Internal process, One feasible approach 
v/ould be to make a comparison between Kelley^s (1967) criteria for de-^ 
termining attribution source and traditional sex-^roie theory, However> 
it should be no^^^^ research In the^rea of sex-*^role 
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development has tended to regard external attribution (stereotyping) 
as the sole process^ Consequentiyi the evidence that t mention in the 
following section will be somewhat sicewed In that direction^ and it 
ts only subsequently that I shall offer an alternative hypothesis. 

Kelley 's *(1967) four criteria for determining external attribution 
are as follows* 

1) A differential response^ Do we tend to respond In a differ** 
ent manner to the group'i/^omen than to the group'-men? 

2) A consistent response over time. Do we tend to respond con* 
slstentty at varying periods of time to a particular group? 

3) A consistent response over modal 1 ty* Do we tend to respond 
consistently in differing situations? 

M) Consensus. Do all participants agree as to the characteris- 
tics of a particular group? 

There Is ample evidence in our society that we tend to respond 
to the group^wom^n In a different way than we do to the group-men * 
When we 1 ook at tLe s t e reo types of f em 1 n ! n i t y 1 n ou r cu 1 tu re we f I nd 
women described as: tall^atlve^ tactful^ gentle, religious^ neat, 
quiet I dependent, illogical, and emotional. Hen, In contrast, are 
described as: aggressive, independent, objective, dominant, act Ive,^^^^^^^^^^^^^^^^^^^^^^^ ; 
logical, adventurous, ambitious, and self-confident (Broverman, Broverman, 
Clarl<son, Rosenkrantz 6 Vogel , 1970) , Based upon these stereotypes we 
do Indeed act differently toward men es a whole thari we dp toward wo- 
men. In general, we are more protective and le$S demanding of women* 
Bronfenhrennor (1961) sums up this attitude when he states that the aim 



of soctaltzatton Is twofold: to teach males to make an impact on 
the environment and to protect women from any Itl effects of that ' 
same environment. 

In addlttoHi this differential response tends to be consistent 
over time and modality. From the moment that we put pink booties on 
girt babies .nd blue booties on boy babies and continuing throughout 
the developmental process, we tend to respond In ^ distinct manner to 
the group-men and to the group*women. There Is general consensus as 
to the stereotypes and appropriate behavior for each group In a spe- 
cific culture. Groups as diverse as clinical psychologists and under-^ 
graduate students ^ when asked to describe soctalty competent men or 
women, agree on the divergent characteristics of each sex. 

In spite of the ebove, which might be regarded as overwhelming 
evidence for the attribution of personal Itycharecterlstlcs as an ex- 
ternal process, strongly Influenced by existing stereotypes, I would 
like to offer an alternative hypothesis, namely that attribution Is 
an Idiosyncratic process, based upon the self rather than the other; 
Stated simply, an Individual does not Interact with a group, but with 
another Individual and Judges that person accordingly. 

I make this suggestion based j.^pon both an KlstorlcaT perspective 

♦ ■ ■ ■ ■ ■ 

and evidence from research. Let me first go Into the historical evi- 
dence before I talk specif leal ly about the research. To put the matter 
quite blunt ly^ we psychologists have perpetuated a fraud upon our fel'' 
low sclehtuts and particularly upon the American sbctety; .W 
beef proponehti Of an 'Vslther-iar" philosophy} I »e., either one Is 



and so forth* Only rarely is the whole continuum of the human person- 
ality taken into con${derdtion« In short, we have tended to look at 
a muttl -dimensional wor^d through bipolar glasses* This limited and 
rigid view of the human personality was partly the result of Inadequate 
statistical techniques and partly the result of petty thinking. The 
effects of this philosophy have been far ranging, but let us deal In 
this paper specifically with sex^role characteristics. Here we have a 
ready made bipolar situation^ female and male. Experiments have been 
designed to highlight the dtffererices between the eexes, rather than to 
focus on the individual. Undergraduate students have been given forced-* 
choice questions ('Ms basket'^weaving more feminine or mascul irie?'0 i have 
been asked to list behaviors/ attitudes, and personal I ty characteristics 
that they felt differentiated between man and women; and have been requir- 
ed to define their Ideal wornan or man I The result has been two sets of 
characteristics which comprlsa.the def inltion5.of femal^ness and maleness. 
If researchers went looking for stereotypes, they were bound to find them> 
Fortunatelyi methods and viewpoints change and the current researcher Is 
obligated to look at famllar situations from a new perspective. 

Influenced by the results of earl ler pi lot v;ork at the University of 
Florida, I am engaged In an ongoing research program which attempts to look 
at personal Ity characteristics without assuming a stereotypic bias. Fur^: . 
ther, since much of the previous work In this area had rel led on paper and 
pencil descriptions, the present experiment was designed to look at tndlvl* 
dual reactions to samples of actual behaviors. Although only a praltmln^ 
ary analysis of the work has been dona, I believe that the results offer 
tentattve supp'dVt fdP^^ hypothesis that attribution of personaTffy tfalts 
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Is In part an Idiosyncratic process rather than solely a stereotypic 
process « 

The Investigation used 2 experimenters, 8 actors, and 256 film 
observers* The experimenters, 1 female and I male, were the research*^ 
er and her assistant* The actors, k men and h women, were students 
In an advanced psychology course who volunteered for the project. The 
f I Im observers , 128 males and 128 females, were Introductory psychology 
students who were meeting part of a course requirement for research 
partlctpat ton, 

Vldeo**tapes were made of each of the actors. Each person read 

the '^Rainbow Passage,'' chosen because It contains all of the phonetic 

sounds In the English language. 

"When the sunl Ight strikes raindrops In the a}r> they act 
like a prism and form a rainbow. The rainbow is a division 
of white light Into many beautiful colors. These take the 
shape of a long round arch » with Its path high above » and 
Its two ends apparently beyond the horizon^ There Is, ac- 
cording to legend, a bol I Ing pot of gold at one end. People 
look, but no one ever flnd$ It. When a man looks for some- 
thing beyond his reach, his friends say he Is looking for 
the pot of gold at. the end of the rainbow,*' 

Each actor was given two practice sessions and was requested to sit 

at a t€ble facing the video-tape machine* No retakes were necessary, 

The eight video-tapes were put together In eight random orders* 

Each sequence was shown to 32 Ss, half female and half male* Immedt** 

ately af tor viewing o<*ch f I Im segment ^ each S was asked to rate that 

Individual actor on a Stereotype Ouestton>>d Ire (ftosenkrartt^^ Voge J , 

Bee, Oroverman $ Broverman, 1968) which conskted of MlBtpolar l terns 

rated on a 7 point iealei tach^ f 1 lied In^ queistlbnnalrd on each 



one of the readers. t 

A factor analysis was run on tKe Judgments of the 256 Ss, Since 
each grated each of the 8 film segments, a total of 20^18 rattngs on 
each of the $2 bipolar Items was possible, The analysis, which In* 
eluded a principle componet extraction with a varlmax rotation, re- 
sulted In five factors accounting for Zk% of the total possible com^ 
rminallty. Scales with loadings greater than .A were used to define 
the factor. Eigenvalues for the five factors and the scales consti- 
tuting each are shown In Table 1. The first column contains the de- 
scriptive terms given the factors. 

Factor I seemed to correspond most readily to a dimension of **ac- 
tlve-passlve.^* Factor H was more heavily loaded on traits of kindness 
and affection and appeared best defined as^V/arm-cold<^' Factor HI 
appeared to tap traits of emotionality and was labeled "emot lonal-uh- 
embtlonal/r Factpr IV with only three loadings appeared clearly to 
b0 a measure of the dimension "Intel llgent-unlntel Ugent." Factor V, 
which contained all the- Items which related to sex, can be easily de- 
scribed as "masculine-feminine.!' 

Although a further analysis would reveal specific Interaction 
effects, the data shewn here are highly relevant to the central theme 
of this paper. From the principal components analysis described In 
Table I, we may conclude that the Impr^slons of the actors are largely 
structured In terms of five dlmenslonsi \"actlve»passlve," ^V/arm-cold," 
"emotional •unemotional/' "Intel! lo6nt-un|ntel Ugent," and "masculine* 
feminine." this finding runs coiintfer to that 6f rnuth previous research 



which found only two dimensions and arbitrarily labeled one ^"masculine** 
and the other '^femlnlne/^ Instead we have found that the aspect of 
'SnascuUne-^femhilne^^ Is an Important consideration when we Judge the 
personality characteristics of other Individuals* but it Is only one 
of at least five dimensions which are taken Into consideration. The 
Judgment of an Individual on a "^Snascul ine^femlnlne*^ continuum does not 
necessarily Imply a certain set of Judgments on other dimensions, 
Reactions are Independent and specific to an individual. 

This evidence^ coupled with that mentioned previously, lends sup^ 
port for the conclusion that attribution of personality traits Includes 
the Idiosyncratic response of the Individual. Attribution is not bas*- 
ed exclusively on external stereotypes^ Instead the interaction between 
Individuals iias many components* We are Influenced by existing mores. 
We are Influenced by the current stereotypic norms. However , we are 
also influenced by the specific characteristics of an Individual, All 
of these form the basis for a unique response to each Individual with 
whom we Interact. Attribution can thus be seen as both an Internal and 
external process. It Is a complex response to a mul tl*-dImenslondl sit- 
uation and to limit It to a mindless reaction based upon preexistlno 
Stereotypes Is to demean the limitless capacity of the human personal Ityv 
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TABLE I 



FACTOR STRUCTURE OF EXPERIMENTER RATINGS 

t 

FACTOR SCALE LOADING 



1: Active-Passive 



Very shy-Very outgoing 


.85 


Never leader-Always leader 


.83 


Ret i ring-Forward 


.82 


Very qutet-Very loud 


.79 


Not at all self confident- 




Very self confident 


; .77 


Not at all competitive- 




Very competi tive 


•75 


Very weak personality- 




Very strong personality 


:73 


Not at all talkative- 


.67 


Very talkative 


Not ambi tious^-Very ambitious 


.66 


Not at all adventurous- 




Very adventurous 


.60 


Not at all aggressive^ 




Very aggressive 


.60 


Gives up easily-Never gives 




up eas I ly 




Not at all tndependent-Very 




Independent 


*51 


Very good sense of humor- 




Very poor sense of humor 


-.'•3 


Very !mpulslve-Not at all 


-Ah 


Impulsive 


Very little need for security- 




Very strong need for security 




Seeks nev; expertences-Avotds 




new experiences 


Not at all dependent-Very 


■. ■ 


dependent 


-.50 


Hakes decisions easlly-Has 




difficulty making decisions 




Very conceited about appearance* 


-.60 


Never conceited about appearance 


Very soclable-Not at all sociable 


-.60 



Not at all uncomfortable about belfig 
aggressi v6-Very uncomfortable 
about being aggressive ^.6k 
Very dpmjnant-Very submissive -•73 
Very active-Very passive -*78 
Feels very superior-Feels very 

Inferior *J8 
Very assertlve*Not at all assertive -*80 
Always sees seU as running the show- 
Never sees s6lf as running the show •,8l 



til 
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TABLE I 

FACTOR STRUCTURE OF EXPERIMENTER RATINGS 



FACTOR 



SCALE 



LOAOfNG 



Cold 



Enwt tonal - 
Unemotional 



V<»rY hel|iful to oih6i9-Not at 

an helpful to other 
Very awere of feelings of others" 
, ;:Not at all aware of feelings- of . 
^ ^others ; 
Very grateful-Very ungrateful / 
ytttry warm In relations with others* 

Very cold'ln reUtlons with others 
Very effect I ondte-N6t at M 1 

affect I pnate . =f-i 

Eastly^exfiress^s tender fllflngs-Ooes 

n6t ej<press tender feelings easily 
Very gentle*Very roi/gh , ' 
Veryn^at In hab Its -Very sloppy In 

■habits '/-•':< - ; 

Very.g6ddJs*ens^ of humor -Very poor 

sense df- humt 
Does not eckjoy art & llteratgre^'Poes 

ehloy art'^ literature v, ^ 

Very &lgnt*Vefynaotful 
Not at.Sll able; t(i>%V!i?t^' self com- * 
. 'HetllfW 0^^^ to" devote 

self c6mpUtllf to othirs 
Not at all ur'def§ifnd|ng of others- 
Very understanding' of others - 
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Very e>notlonalf*Not ft all emotional '." 
Not at i\\ conslstent'Very consls- 
tenf ^ 

Does hot hide emotions "Always hides 
emotions . ' > 

Very Irratlortal-Very rational 

Not at all east ly" Inf luenced-Very 
eas I jy Influenced 

Very Street-Vary shieal<y 

Hot at ^lt-ld^a1tplc*Very IdeVllSttc 

Ab t e to s epa r a t e f el 1 1 h4 s ; f rom I de^s - 

Unab !e ^ to ?lef arijkff ^1 1 ] ^gs^f ro«^> 1 deas 
Very lo^Klim^^^^^^ 

before i>^.yri^\ 

tlfttpractlcil . 



Very ptii 
Very 4 
Not at"?| 




Mot at ^^ , 

= :7Vely eXiilUSle 



.76 

c. .73 

.60. 
.67 

-.67 



si: 



m 



.70 
.6*. 

.62 

M 

-.50 
-.66 

'lift 



m 



mSmS 
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FACTOR STRUCTURE OF EXPERIMENTER RATINGS 



FACTOR 



SCALE 



LOADING 



IV: Intelligent- 
Unintelligent 



DoesnH care about being In a 
group*^ Prefers being In a group 

Not at all Intel lectual*Very 
Intel tectuat 

Not at a 1 1 I n te 1 11 gen t - Ve ry 
Intelligent 



•51 
.75 



V: 



Mascul Ine- 
Femlnlne 



Very femlnlne-Not very fomlntne 
Not at $1 1 Interested In appear- 
ance^Very Interested In appear- 
ance 

Never crles-Crtes yery easily 
Thinks men are superior to women*^ 

Does not th 1 nK men are super 1 or 

to wonoen 

Very mascul I ne-Not very mascul Ine 



J9 



.^3 
.52 



.63 

.75 



N6tEf ' the 6tgeriValues for Factors I -V are l^i.^l^ 8*36, 7.06> h.Si^ ^ Vffl 
respect Ively. 



